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1. Purpose of our study

The number of peaple with disabilities has increases worldwide to an estimated
1.3 billion (WHO, 2022, 2023}, of whom about 80% are of working age (ILO, 2023).
Due to various attitudinal, physical and informational barriers it is challenging for
disabled people to find equal employment opportunities (ILO, 2015a, 2023). Yet equal
access to decent work is both a human right and an economic necessity for all, regardless
of disability {Ghai, 2002, 2003, 2003, 2006; TL0), 2015b). Decent work is defined by the
International Labour Organization (L0, 2015b, p. 157) as a ‘productive work in which
rights are protected, which generates an adequate income, with adequate social
protection”.
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